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§ Learn the steps it takes to implement and evaluate 
programs that will benefit the OhioHealth Employees 
and the companies contracted with OhioHealth
§ Learn how to research the needs and interests of an 
employee population as it pertains to health and 
wellness
§ Learn and observe the operations of a corporate 
wellness supervisor
§ Learn to develop the tools and forms needed to 
implement and evaluate programs
§ Network with OhioHealth Employer Services 
employees as well as other OhioHealth departments 
to make connections that with help me throughout my 
future
Learn the steps it takes to 
implement and evaluate 
programs that will benefit 
the OhioHealth Employees 
and the companies 
contracted with OhioHealth




§ Needs & Interest Survey’s
Learn how to research the 
needs and interests of an 
employee population as it 
pertains to health and 
wellness
§ Meet in person to discuss goals that the employer has 
before developing survey’s
§ Survey’s
§ Customized for each employer
Learn and observe 










§ Creating and editing 
Learn to develop the 




§ Many moving pieces
§ Many departments are involved
§ Communication Toolkit Binder
§ Use materials that are already developed but tweak to 
fit each employer
§ Make new ones when needed
Network with OhioHealth 
Employer Services 
employees as well as other 
OhioHealth departments to 
make connections that with 
help me throughout my 
future
§ Business Development





§ Bridgette, Ryan, Mariah, Jenny
§ Data Analysts
§ Jennifer, Tammy, Matt
§ Marketing & Communication
§ Martina
Sites visited and 
worked with
§ Huntington
§ Marion City Schools
§ Canal Winchester Schools
§ Columbus Zoo & Aquarium
§ McConnell Heart and Health Center
§ Franklin County Cooperative
§ Nationwide Children's Hospital
FCC
§ Franklin County Cooperative
§ Largest employer and contract with OHES currently
§ Helped to create a point system for the incentives




+ Prize Drawing – 100 points to be eligible
January 1 – December 31, 2019
• Outcome Targets (15 points each)
o In-Range Triglyceride Level: < 150 mg/dL
o In-Range Waist Circumference Measurement: ≤ 35 inches for women, ≤ 40 inches for men
o In-Range Blood Pressure: < 130/85 
o In-Range Blood Sugar: < 100 mg/dL (fasting) / < 140 mg/dL (non-fasting) 
o In-Range HDL Cholesterol Result: ≥ 50 mg/dL for women, ≥ 40 mg/dL
• Activities 
o Health Coaching (25 points) 
o Healthy Lifestyle Program (25 points)
o Real Appeal  (25 points)
o Diabetes Management Program (25 points)
o Asthma Management Program (25 points)
o Participate in a portal challenge (10 points)
§ Winning portal challenge (5 points)
o Flu Vaccination (10 points)
o Exams - Complete a mobile mammography, dental or vision exam  (10 points)
o Education Session (10 points)
o Participation in EAP (10 points)
o Achieve a My Health Assistant Goal through web portal (5 points)
o Choose your own wellness activity (5 points)
o Sync your device and achieve 10k steps in one day through web portal (2 point)
10
Incentive Structure – Year 1 Breakdown (cont.) 
BELIEVE IN WE"~ OhioHealth 
Meets 5 Targets
Scenario 1
+ All outcome targets (75 points)
+ Healthy Lifestyle Program (25 points)
Scenario 2
+ All outcome targets (75 points)
+ Flu vaccine (10 points)
+ Participate in challenge (10 points) 





+ 3 outcome targets (45 points)
+ Flu vaccine (10 points)
+ Sync device (30 points)
+ Choose your own wellness activity (5)
+ 2 My Health Assistant goals (10)
Scenario 2
+ 2 outcome targets (30 points)
+ Vision exam (10 points)
+ Participate in challenge (10 points) 
+ 2 education sessions (20 points)
+ Real Appeal (25 points)
+ Choose your own wellness activity (5)
Meets 0 Targets
Scenario 1
+ Flu vaccine (10 points)
+ Diabetes Management  Program (25)
+ Sync device (30 points)
+ 3 choose your own wellness activities (15)
+ 4 My Health Assistant Goals (20)
Scenario 2
+ Health coaching (25 points)
+ Vision exam (10 points)
+ Mammogram (10 points) 
+ Participate and win challenge (15 points)
+ 2 education sessions (20 points)
+ EAP (10)
+ 2 My Health Assistant goals (10)




§ Developed a PowerPoint for the aggregate report that 
will collect the data from surveys after lifestyle 
programs and education sessions
§ Includes visuals 
§ Developed 2 newsletters for Ricart
§ March and April
15
Education Sessions
Education Sessions Date Number of Participants
Experience the Great Outdoors 1/19/19 35
Cook This, Not That 2/27/19 25
Packing a Healthier Lunch 3/25/19 30
Deskercize 4/23/19 32
Developing a Wellness Plan 5/19/19 40
-11~1· 




Program End Date Number of Participants
Fitness 101 1/15/19 15
Chapters to a Healthier Lifestyle 3/25/19 6
40 Days of Fresh 5/15/19 7
-11~1· 












Healthy Lifestyle Programs - Survey Results
How satisfied are you with this program?
-11~1· 









Healthy Lifestyle Programs - Survey Results
















Healthy Lifestyle Programs - Survey Results
How interested are you in attending a similar program in the future?
-11~1· 








No, I plan to start 
making changes in 
the next month
15%
No, I plan to start 
making changes in 
the next 6 months
10%
No Answer
Healthy Lifestyle Programs - Survey Results
After completing this program have you made any changes? 
30%
No, I have 













Healthy Lifestyle Programs - Survey Results




BELIEVE IN wE-~,L~ OhioHealth ' ..... -

Takeaways
§ How to deal with tough situations during conference 
calls and meetings
§ OHES departments work very closely with one another 
to make sure deadlines are met and to ensure its 
cohesive and smooth
§ Presenting to the employers out in the community
QUESTIONS??
